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Applicant’s Name
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The Nye Bevan programme is a highly competitive programme. The Nye Bevan Assessment Panel
places particular emphasis in the selection process upon the views of sponsoring chief executives.

1. Eligibility: How soon will the applicant be ready to move into a board level role - please tick appropriate
box:

e Within 2 years? L1 Ready now? [
Or

e Have they recently been appointed to the Board L If so, when

2. Will appropriate support mechanisms be put in place to support the applicant’s attendance and
development during the programme?

e Absence cover for programme attendance Yesl] Nol
e Access to an executive director mentor Yesl] Nol
e Stretch opportunities to extend their knowledge and experience Yesl] Nol
e Regular development conversations with chief executive and line manager  Yes[l Nol]

Is there anything else your organisation will do to support the applicant’s development during and after the programme?




3. Is the organisation providing the full employer contribution to the cost to enable the applicant to
undertake the programme? L] Yes ] No

Supporting statements - please provide evidence to support your assessment of the applicant’s eligibility
and suitability to attend the programme and their readiness to move into a board level role:

1. Has the applicant been through your organisation’s talent process? Please describe this process.

Word count (Max 150 words):




2. What does your organisation hope to gain through this applicant attending the Nye Bevan programme?

Word count (Max 150 words):




3. What impact do you hope this applicant will have on the organisation, and patients by attending this
programme?

Word count (Max 150 words):

Signature

Name Date




