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Key fi ndings 
from the 2014 
executive 
recruitment 
survey
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Outside NHS: 10%

Within NHS: 90%

Executive board appointment
by location/position
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Perceived quality of applicants
from available talent pool

Quite/very poor: 
25%

Other: 65%

Very good: 10%

� �� �� ���
Perceived calibre of medical 
director applicants

Above expectation: 19%

Below expectation: 27%

As expected: 50% ��� �� �� �
Satisfaction with quality of
existing executive board

Average: 23%

Quite good: 39%

Very good: 36%

Quite/very poor: 1%

Failure to fi nd successful
fi rst round appointments

Three or more 
attempts to fi ll 

board posts

23%

Chief executive

Main positions recruited 
for in past 12 months

Chief nurse: 37%

Medical director: 20%

Chief operating 
offi cer: 34%

Frequency of executive 
board level recruitment

98%
Past 3 years

78%

Past year


